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OUR ACTIVIT Y

Gender equality

Gender equality  
at AFD Group:  
a feminist commitment

PROMOTING THREE FORMS OF AUTONOMY FOR WOMEN AND GIRLS

Physical Economic Political

WITH PARTICULAR FOCUS ON THE FOLLOWING AGENDAS 

GENDER INEQUALITY  
AND CLIMATE CHANGE

WOMEN, PEACE AND SECURITY

A dual ambition: 
Mainstreaming gender across all activities  

and supporting projects specifically  
designed to advance gender equality

A transformative  
feminist approach  

aligned with France’s international  
strategy for feminist diplomacy

Expertise France and Proparco: 
commitments to gender equality  
in 2024

Expertise France applies an integrated, inter‑ 
sectional approach to addressing gender 
inequalities in a systemic and sustainable way.

Proparco, the Group’s private sector arm – has 
made reducing inequalities, including gender 
inequalities, one of the three pillars of its 2023-
2027 strategy, and is advancing this commitment 
through its contribution to the 2X Challenge.

71% of signed projects contributed to gender equality in 2024,  
totaling 518 M€.

29 projects aligned with the 2X Challenge totaling €682 M,  
and 5 technical assistance (TA) projects launched
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A key result: the Women 
Entrepreneurs Support Program  
in Egypt

This €50 M credit line, granted to Egypt’s Micro, Small and Medium Enterprises 
Development Agency (MSMEDA), has enabled the financing of businesses owned 
or led by women.

A woman entrepreneur supported by the project

7,278 new micro‑, small‑ and medium‑sized enterprises (MSMEs) led and/or 
owned by women, and 13,248 growing MSMEs financed.

43,312 permanent jobs and 5,304 temporary jobs created.

“When my business started to take off, I used a loan to support its growth. I was 
really happy and it made me feel like an entrepreneur. […] The project I’d been 
dreaming about finally became a reality.”

Breakdown of our gender-related 
financing by region
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The Support Fund for Feminist 
Organizations (FSOF) 

TWO NEW CALLS FOR PROJECTS IN 2024:

committed by AFD in 2024 through the 
FSOF to help strengthen local feminist 
organizations.

Gender-based violence and justice:  
Guinea, Côte d’Ivoire, Kenya, Tanzania, 
Argentina, Bolivia, Brazil, and Colombia 
(€7.8 M) 

Movements for reproductive  
autonomy, equality, and solidarity: 
Benin, Kenya, Madagascar, Uganda, 
Democratic Republic of Congo, Senegal, 
Mexico, and Argentina (€5.9 M) 

€49 M 

civil society 
organizations150

The Support Fund for Feminist Organizations (FSOF) is co-piloted by the French  
Ministry for Europe and Foreign Affairs and AFD.

civil society 
organizations100

Our gender-related  
commitments in 2024

was committed in the form of loans to projects 
with the primary objective of reducing gender 
inequalities.

of grants from France’s official development assistance* 
channeled through AFD had gender equality as their main 
objective.11% 

€224 M 

61%
€5.6 BN in financing committed  
in 2024 with the primary or significant 
objective of reducing gender 
inequalities and empowering  
women and girls, including:
• €4.6 BN in loans  
• €1 BN in grants

* Corresponds to the funding allocated to AFD under Program 209 “Solidarity with developing countries”  
of the French Finance Act.

AFD Group’s commitment  
to promoting internal gender  
parity and diversity

In 2024:

* In accordance with France’s 2018 ”Law for the Freedom to Choose One’s Professional Future”  
  (la loi pour la liberté de choisir son avenir professionnel)

Professional Equality Index*  

93/100 (up from 92 in 2023)

49% 41%52%
of management  

positions were held  
by women

of management  
positions at headquarters 
were occupied by women

of managerial roles  
in field offices  

were occupied by women


